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Results — whole fund

Liabilities

Assets

J

Surplus £0.69bn
Funding level 116%
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Results - employers \/ ;
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Contribution pressures b "/

I nﬂa'“on Higher expected CPI = higher costs
I_Ong te 'm retu 'ns Lower long term expected returns = higher costs

Fu nd | ng Ievel Higher funding = lower costs
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Setting employer rates \///\

Sustainability Stabllity
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Initial rates
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However...

Avg of worst 5% funding levels in year 3

58.0%
65/35 e e growth to alt credit
57.0%
56.0% e focus on income
55.0%
Target strategic benchmark underpins the results
54.0% actual e
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Likelihood of being fully funded at year 20
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EXpeCted benefit increases | 10.1% expected — increases liabilities and costs

Actual returns to date Asset values have reduced — reduces funding, increases costs

EXpeCted returns in future Expected returns increasing — decreases liabilities and costs
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Employers

CO||ege reclassification ONS has re-designated colleges as public bodies

Employer exits Admitted bodies considering exiting the fund

Teacher’s McCloud issue Admin strain for LGPS funds
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Thank you

This Powerpoint presentation contains confidential information belonging to Hymans Robertson LLP (HR).
HR are the owner or the licensee of all intellectual property rights in the Powerpoint presentation. All such
rights are reserved. The material and charts included herewith are provided as background information for
illustration purposes only. This Powerpoint presentation is not a definitive analysis of the subjects covered
and should not be regarded as a substitute for specific advice in relation to the matters addressed. It is not
advice and should not be relied upon. This Powerpoint presentation should not be released or otherwise
disclosed to any third party without prior consent from HR. HR accept no liability for errors or omissions or
reliance upon any statement or opinion herein.





